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Sexual Violence Prevention
• A public health based approach to address the health of a population.  A 

community effort to change behavior, focus on the greater good, not only 
individual actions/responsibilities.
• Key elements of public health approach to prevention all require attention to 

culturally competent design, implementation and assessment.
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Training is
Prevention

A note on the overlap of training and prevention –

Training, for some, is awareness-raising, is 
education, or re-education.  Primary prevention 
complements work undertaken through secondary 
and tertiary prevention efforts, as well. 

Training should help change behaviors in our 
communities, which can lead to modeling that may 
change beliefs.  Remember, compliance outlines 
those things we must do.  We may do more.  Our 
prevention efforts may aim higher. 
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Impartiality and Mandatory Training of Title IX Personnel 
• Title IX Coordinators, investigators, decision-makers, and persons 

who facilitate informal resolutions must be properly trained 
• & be free from conflicts of interest and bias and trained to serve impartially 

without prejudging the facts at issue 

•
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Training for Title IX Personnel
• Schools must ensure that Title IX personnel receive training as follows:

• On Title IX’s definition of “sexual harassment”
• On the scope of the school’s education program or activity
• On how to conduct an investigation and grievance process
• On how to serve impartially, including by avoiding prejudgment of the facts at issue
•
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Discussion of Regulation106.45(b)(1)(iii)
Requires Title IX Coordinators, investigators, decision-makers, and persons who facilitate informal 
resolutions to be free from conflicts of interest and bias and trained to serve impartially without prejudging 
the facts at issue. 
• to be free from conflicts of interest or bias against complainants and respondents generally or against an 

individual complainant or respondent, and requires training for such personnel that includes (among 
other things) how to serve impartially. A “respondent” under § 106.30 means any individual who has 
been reported to be the perpetrator of conduct that could constitute sexual harassment

• the required training include “how to serve impartially, including by avoiding prejudgment of the facts at 
issue, conflicts of interest, and bias” in place of the proposed language “that protect the safety of 
students, ensure due process protections for all parties, and promote accountability.” 

• clarifies that the training on the definition of sexual harassment means the definition in § 106.30,1042 
requires Title IX personnel to be trained on how to conduct a grievance process, requires investigators 
and decision-makers to be trained on issues of relevance (including when questions and evidence about 
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Training for Sexual Violence Prevention

• Training members of the campus community to recognize 
problematic behavior, know their rights and/or responsibilities for 
response and support options.
• Clery Act (as amended by VAWA) obligations
• Title IX, Office of Civil Rights (Department of Education) 

regulations and guidance
• 2015 Title IX Resource Guide
• 2001 Sexual Harassment Guide
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Communicating about Title IX
• Age appropriate language
• Training and education
• Training those who do the work
• Education & Training for staff to recognize behaviors and respond 

according to your procedures, tailored to the audience
• Education for students, tailored to the audience

• Prompt and equitable response
• Accessible 
• To English language learners (international students, visiting students)
• To those with disabilities
• To those with trauma history 
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Communicating Prevention
• Know your audience, appropriate language for the setting
•



5/23/20

11

Final Notes Regarding Prevention & Training

• Managing expectations
• Evidence based and assessed for effectiveness
•


