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WITTENBERG UNIVERSITY 

Title IX Policy 
I. PURPOSE AND STATEMENT OF POLICY 

 
Sex discrimination and sexual harassment undermine the mission of Wittenberg University and 

threaten the careers, educational experience and well-being of students, faculty, staff and visitors to 

the campus. Therefore, it is the policy and goal of the University that all students, faculty, staff and 

guests be free from sex discrimination and sexual harassment. Although founded on and guided by 

the laws of the United States and of the State of Ohio, the University’s Title IX Policy against 

sexual harassment and misconduct is not limited to these laws as the Policy is an expression of the 

academic, residential, and professional standards of the Wittenberg community. 

 

In accordance with the University’s mission and values, and in compliance with Title IX and 

related legislation, the University seeks to proactively prevent sexual harassment and sexual 

misconduct. The University is also committed to responding promptly to concerns or allegations of 

harassment and assault. Such response includes, but is not limited to, providing support and 

counseling for any individual requiring or requesting it; taking adequate steps to immediately 

eliminate the harassment or threat of harassment, preventing its recurrence and providing fair, 

adequate and equitable resolution of complaints brought to the University’s attention. 
 

II. NOTICE OF NON-DISCRIMINATION 

 
The University does not discriminate in its educational programs and activities on the basis of sex, 

gender, gender identity, sexual orientation, or transgender status. The requirement of non- 

discrimination in educational programs and activities extends to the following areas: recruitment, 

admissions, educational programs and activities, housing, access to classes and schools, 

counseling, financial assistance, employment assistance, health and insurance benefits and 

services, marital or parental status, and athletics. Sex discrimination is prohibited by Title IX of 

the Education Amendments of 1972, a federal law that provides that: No person in the United 

States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be 

subjected to discrimination under any education program or activity receiving Federal financial 

assistance. 

 

This Policy defines the conduct prohibited by this Policy to include sex discrimination, sexual 

harassment, sexual assault, dating violence, domestic violence, stalking, harassment on the basis of 

sex, sexual exploitation, and retaliation. Prohibited Conduct under this Policy is also prohibited 

under the Clery Act as amended by VAWA, Title VII of the Civil Rights Act of 1964, Ohio 

Revised Code Chapter 4112, and other applicable statutes, regulations and administrative code 

provisions. All complaints of Prohibited Conduct should be brought to the Title IX Coordinator 

for an initial assessment. This Policy includes grievance procedures designed to provide a prompt 

and equitable resolution of complaints of Prohibited Conduct. 
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The following persons have been designated and authorized to handle inquiries regarding the 

non-discrimination policies: 

 

Title IX Coordinator 

 

Casey Gill 

Vice President for Student Development and Dean of Students 

Title IX Coordinator 

737 Fountain Ave., 101 Shouvlin Center 

937-327-7801 

gillc@wittenberg.edu 
 

Title IX Deputy Coordinators 

 

For Students 

Kristina Bryant 

Director of Student Conduct and Deputy Title IX Coordinator 

737 Fountain Ave., 101 Shouvlin Center 

937-327-7804 

bryantk1@wittenberg.edu 
 

For Faculty and Staff 

Mary Beth Walter 

Director of Human Resources and Deputy Title IX Coordinator 

Recitation Hall 

937-327-7517 

walterm@wittenberg.edu 
 

For Athletics 

Katherine Robinson 

Senior Woman Administrator, Head Women’s Soccer Coach, and Deputy Title IX 

Coordinator 

 

327-327 

Director 937

mailto:gillc@wittenberg.edu
mailto:bryantk1@wittenberg.edu
mailto:walterm@wittenberg.edu
mailto:robinsonk6@wittenberg.edu
http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm
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III. SCOPE OF POLICY 

 
This Policy applies to all students, faculty, staff, and administrators, vendors, independent 

contractors, visitors, and members of the Board of Directors. All community members are 

expected to abide by this Policy when engaged in employment, education programs or activities 

sponsored by the University or which otherwise is related to the University or its business. 

Education programs or activities include locations, events, or circumstances over which the 

institution exercises substantial control over both the respondent and the context in which the 

sexual harassment occurs. This Policy also applies to education programs and activities of 

recognized student organizations and any buildings owned by recognized student organizations. 

This Policy does not apply to Prohibited Conduct that occurs outside of the United States of 

America. 

 

This Policy specifically prohibits Sex Discrimination, Sexual Harassment, Sexual Assault, 

Stalking, Dating Violence, Domestic Violence, and Retaliation (together, “Prohibited Conduct”) 

against individuals of any sex, gender, gender identity, gender expression, transgender status, or 

sexual orientation. This Policy also prohibits gender-based harassment that does not involve 

conduct of a sexual nature, including hazing and failure to provide equal opportunities in 

admissions, employment, or athletics. 

 

This Policy applies to all forms of Prohibited Conduct that: 

 Occur on campus; 

 Occur in the context of any University education program or activity; or 

 Have continuing adverse effects on campus, on any member of the University 

community, or in the context of any University education program or activity, regardless 

of where the conduct occurred. 

 

Regardless of when, where or with whom the conduct occurred, the University will offer 

resources and assistance to any individuals 

individualsSCOPE



http://timelycare.com/wittenberg
http://www.rainn.or/
http://www.onestudent.org/
https://victimconnect.org/
mailto:walterm@wittenberg.edu
mailto:gillc@wittenberg.edu
mailto:bryantk1@wittenberg.edu.
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• Get prompt medical attention. 

• Do not destroy the physical evidence that may be found in the vicinity of the crime. If the 

crime occurred in the victim’s home, the victim should not clean or straighten until the 

police have had an opportunity to collect evidence. 

• Write down all details remembered as soon as possible.
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to Wittenberg students and employees. Information held by a confidential resources shall not be 
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Formal complaint – A document, (physical or electronic submission) filed by a complainant or 

signed by the Title IX Coordinator alleging sex discrimination or sexual harassment against a 

respondent and requesting that Wittenberg University investigate the allegation. 

 

Incapacitation – Incapacitation occurs when an individual lacks the ability to make informed, 

rational judgments regarding the participation in sexual activity. Incapacitation is defined as the 

inability, temporarily or permanently, to give consent because an individual is mentally and/or 

physically helpless, asleep, unconscious, or unaware that sexual activity is occurring. In 

addition, persons with certain intellectual or development disabilities may not have the capacity 

to give consent. Where alcohol or 
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2. Sexual Harassment – Title IX is defined by the federal Title IX regulations. It is 

distinguishable from Sexual Harassment – Non-Title IX due to the definition itself, as 

well as because the presence of a Sexual Harassment – Title IX claim is required for a 

hearing under this Policy, assuming that certain jurisdictional requirements are met as 

described below. 

 
Sexual Harassment – Title IX is conduct on the basis of sex that satisfies one or more of 

the following: 

Quid Pro Quo - An employee of the institution conditioning the provision of an aid, benefit or 

service of the college on an individual’s participation in unwelcome sexual conduct; 

Unwelcome Conduct - Unwelcome conduct that a reasonable person would determine is so 

severe, pervasive, and objectively offensive that it effectively denies a person access to 

Wittenberg University’s education program and activities; 

Sexual Assault - an offense classified as a forcible or non-forcible sex offense under the uniform 

crime reporting system of the Federal Bureau of Investigation, to include engaging in or 

attempting to engage in any of the following: 

 
 

a. Rape: The penetration, no matter how slight, of the vagina or an0sT
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3) Dating Violence is violence 
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Charging an individual with a code of conduct violation for making a materially false 

statement in bad faith in the course of a grievance proceeding under this Policy or Title 

IX regulations does not constitute retaliation, provided, however, that a determination 

regarding responsibility, alone, as not sufficient to conclude that any party made a 

materially false statement in bad faith. 
 

VII.
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5. Retention and Disposal of Records 

Wittenberg University will maintain for a period of eight years: 

 

• Each sexual harassment investigation including any determination regarding 

responsibility and any audio or audiovisual recording or transcript, any disciplinary 

sanction imposed on the respondent, and any remedies provided to the complainant 

designed to restore or preserve equal access to Wittenberg’s education program or 

activity; 

 

• Any appeal and the result therefrom; 

 

• Any informal resolution and the result therefrom; 

 

• All materials used to train Title IX coordinators, investigators, decision-makers, and 

any person who facilitates an informal resolution process. These training materials are 

publicly available on the University website, or will be made available upon request; publicly

Al Al  the the the of eight

https://cm.maxient.com/reportingform.php?WittenbergUniv&layout_id=1
https://cm.maxient.com/reportingform.php?WittenbergUniv&layout_id=1
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anonymously, although reporting anonymously may limit the University’s ability to follow up or 

address the report. 

 

When Wittenberg University becomes aware of a report of Prohibited Conduct, it is committed 

to offering prompt, effective, and sensitive assistance to all parties and protecting the community 

from harm. Wittenberg University recognizes its legal obligation to promptly respond to reports 

of Prohibited Conduct by offering supportive measures; follow a fair grievance process as 

outlined in this Policy to resolve Formal Complaints of Prohibited Conduct; and provide 

remedies to the complainant where Prohibited Conduct is found to have occurred. 

 

Choosing to make a report and deciding how to proceed can be a process that unfolds over time. 

Wittenberg University strongly encourages anyone who experiences or has experienced sexual 

mailto:gillc@wittenberg.edu


17 

15325538v1 

 

Title IX Deputy Coordinators 

 

For Students 

Kristina Bryant 

Director of Student Conduct and Deputy Title IX Coordinator 

737 Fountain Ave., 101 Shouvlin Center 

937-327-7804 

bryantk1@wittenberg.edu 

mailto:bryantk1@wittenberg.edu
mailto:walterm@wittenberg.edu
mailto:robinsonk6@wittenberg.edu
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4. Amnesty for Alcohol or Other Drugs 

To encourage reporting, an individual who reports misconduct will not be subject to disciplinary 

action by the University for their personal consumption of drugs or alcohol at or near the time of 

the incident, provided that any such violations did not and do not place the health or safety of 

any other person at risk. Wittenberg may, however, initiate an educational discussion or pursue 

other educational remedies regarding alcohol or other drugs.

other drugs.
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University will make reasonable efforts to communicate with the parties to ensure that all safety, 

emotional and physical well-being concerns are addressed. 

 

While supportive measures may be permanent, they may also be amended or removed at the 

request of the complaining or responding party. Supportive measures are not a resolution to a 

report. They are temporary actions taken by Wittenberg to foster a more stable and safe 

environment during a period of ongoing exploration of options, investigation, and/or 

adjudication. Supportive measures are not intended to be permanent and may be amended or 

removed as additional information is gathered. Supportive measures may be instituted regardless 

of whether formal disciplinary action is sought or written complaint is filed, and regardless of 

whether the individual seeks law enforcement involvement. 

 

Wittenberg University supports the right of students and employees to seek a protection order 

from a civil or criminal court. Wittenberg University honors any existing protection orders 

provided to the Wittenberg Police Division by members of the campus community. 

 
1. Range of Supportive Measures 

The Title IX Coordinator or designee implements supportive measures at the discretion of 

Wittenberg University. Violation(s) of the directive and/or protective actions will constitute 

related offenses that may lead to additional disciplinary action. The range of measures which 

may be applied to the complainant and respondent include but are not limited to: 

• Access to counseling services and assistance in setting up an initial appointment 

• Providing medical services 

• Imposition of a no-contact order 

• Imposition of a no trespass order 

• Wittenberg Police assistance including medical escorts or increased patrol 

• Transportation assistance 

• Academic accommodations (with agreement of the 

 

••
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2. Support Persons: A complainant or respondent may also choose to be assisted by an 

emotional support person of their choice during all meetings and investigative 

interviews. Because of concerns related to confidentiality as expressed by the U.S. 

Department of Education, hearings may not be attended by emotional support persons 

unless otherwise required by law. 

 

The support person who attends meetings and investigative interviews cannot 

be a witness in the proceedings. The support person is a silent and non- 

participating presence who is there solely to observe and provide moral 

support during the hearing itself. The support person may not delay, disrupt, 

or interfere with any meeting or interview. 

 

Absent extenuating circumstances, witnesses and others involved in an 

investigation or hearing are not entitled to have a support person present. 

 
C. Initial Title IX Assessment 

In every report of sexual and/or gender-based harassment, discrimination and violence, 

Wittenberg will make an immediate assessment of any risk of harm to individuals or to the 

campus community and will take steps necessary to address those risks. These steps may include 

supportive and interim protective measures to provide safety of an individual and the campus 

community. 

 

Upon assessment of safety and risk to an individual and the campus community, an investigation 

may be initiated dependent on the complainant’s wish to pursue a formal complaint. A formal 

complaint is required for the University to initiate an investigation or facilitate an informal 

resolution process. 

 

The initial assessment typically begins with a preliminary meeting, between the complainant and 

Intake Officer, typically the Title IX Coordinator or Deputy Title IX Coordinator. The purpose 

of the preliminary meeting is to gain a basic understanding of the nature and circumstance of the 

report; it is not intended to be a full scale interview. At this meeting, the complainant will be 

provided with information about supportive measures, advocacy resources, and options for 

resolution. 
 

XI. INTIATING A FORMAL COMPLAINT, INFORMAL AND FORMAL 

RESOLUTION 

 

Anyone who wishes to file a formal complaint for informal or formal resolution may do so by 

contacting a Title IX Coordinator or Deputy Title IX Coordinator. 

 

All formal complaints will be signed and, upon resolution, filed with the Title IX Office, which 

will be the Office of Record for all formal complaints of Prohibited Conduct under this Policy. 

 

When the respondent is a faculty member, the Director of Human Resources/Title IX 

Coordinator will seek the participation of the respondent’s supervisor and/or the Provost when 

notifying the respondent of the formal complaint. 
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resolution process including the circumstances under which Wittenberg precludes the parties 

from resuming a formal complaint arising from the same allegations, provided, however, that at 

any time prior to agreeing to a resolution, any party has the right to withdraw from the informal 

resolution process and resume the grievance process with respect to a formal complaint; and any 

consequences resulting from participating in the informal resolution process, including the 

records that will be maintained or could be shared. 

 

The facilitator will confirm that the parties have given voluntary, written consent to pursue the 

Informal Resolution process. 

 

The facilitator is responsible for documenting the facts as presented. If at any point, the 

complainant or respondent may withdraw from the informal resolution process and resume the 

formal resolution adjudication process. The facilitator will forward all relevant information to 

the Title IX Coordinator should resolution by adjudication become necessary. 

 

If the complaint is resolved by Informal Resolution, the facilitator will forward a written report 

of that resolution to the Title IX Coordinator. The parties will sign an agreement to the terms of 

the informal resolution and which indicates that by doing so, they forego their rights to a formal 

resolution/adjudicated hearing for the complaint that they mutually resolved. 

 
E. Formal Resolution 

Disciplinary action against a respondent may only be taken through Formal Resolution 

procedures. If the complainant files a formal complaint, Wittenberg University will initiate the 

adjudication process to take immediate and corrective action through individual and community 

remedies. Wittenberg University seeks to resolve all reports within 90 business days of the 

initial reports. 

 

The Formal Resolution process requires an objective evaluation of all relevant evidence – 

including both inculpatory and exculpatory evidence – 
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hearings, investigative interviews, or other meetings with that party with sufficient time to 

prepare to participate. 

 
A. Investigation 

 
The Title IX Coordinator or designee will designate one or more investigators who will be 

responsible for gathering relevant evidence. This may include gathering documents and 

conducting interviews with all individuals reasonably believed to have  
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After receipt of the investigative report, each party will have ten days to provide a written 

response to the investigative report. The written response will be considered by the decision- 

maker to the extent it is relevant. 

 
B. Mandatory Dismissal Review 

The investigator will consider whether the conduct alleged, if demonstrated by a preponderance 

of the evidence, could constitute Sexual Harassment – Title IX under this Policy in light of the 

evidence gathered during the investigation, and shall make a recommendation to the Title IX 

Coordinator regarding the same. This recommendation occurs with the presentation of the 

investigative report. If Sexual Harassment – Title IX is properly alleged, the investigator will 

further determine whether those allegations meet all three of the following jurisdictional 

requirements: 

• The Formal Complaint was filed when the complainant was participating in or attempting 

to participate in the education program or activity of the University; 

• The reported Sexual Harassment – Title IX occurred against a person in the United 

States; and 

• The reported Sexual Harassment – Title IX occurred in the University’s education 

program or activity. 

Only if a complaint properly alleges Sexual Harassment – Title IX and meets all three 

jurisdictional requirements above will the complaint be submitted to the hearing process. The 

Title IX Coordinator will notify the parties, in writing, of the final assessment and whether or not 

the formal complaint will proceed to a hearing. If the case is not eligible for hearing, it will be 

decided using the investigative resolution process outlined below. The decision as to whether a 

case is eligible for a hearing may be appealed in writing by either party within three days of 
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D. Hearing Procedures 

The purpose of a formal hearing is to receive live testimony from the complainant, the 

respondent, and other witnesses.  The decision-maker at a hearing may not be the Title IX 

Coordinator or an investigator that was assigned to investigate the case. 

 

The University will require each party, in advance of the hearing, to disclose whether they intend 

to have an advisor present during the hearing, or whether they will need the University to 

provide one. Prior to the hearing, the decision-maker may require the advisor for each party to 

participate in a separate pre-hearing conference. A party may attend this conference with their 

advisor if they choose. The purpose of the pre-hearing conference will be to discuss hearing 

procedures and decorum rules, the witnesses that the party requests to attend, and any other 

concerns that, for efficiency purposes, may be better addressed prior to hearing. If pre-hearing 

conferences are held, they will be required for all parties. 

 

At the request of either party, Wittenberg will arrange for the live hearing to occur with parties 

located in separate rooms with technology enabling the decision-makers and other parties to 

simultaneously see and hear the party or the witness answering questions. Live hearings may be 

conducted with all parties physically present in the same geographic location or, at Wittenberg’s 

discretion, any or all parties, witnesses, and other participants may appear at the live hearing 

virtually, with technology enabling participants to simultaneously see and hear each other. An 

audio or audiovisual recording or transcript will be made of the hearing and available to either 

party for inspection or review. 

 

All evidence subject to the parties’ inspection and review will be available at the hearing to give 

each party equal opportunity to refer to such evidence during the hearing, including for purposes 

of cross-examination. 

 

At the live hearing, the decision-maker will permit each party’s advisor to ask the other party and 

any witnesses all relevant questions and follow-up questions, including those challenging 

credibility. The decision-maker is also permitted to ask questions of the parties and witnesses. 

Such cross-examination on behalf of a party at the live hearing will be conducted directly, orally, 

or in real time by the party’s advisor of choice and never by the party personally. If a party does 

not have an advisor present at the live hearing, Wittenberg will provide an advisor of 

Wittenberg’s choice at no cost to that party. 

 

All questioning at the hearing must be relevant, respectful, and non-abusive. No party will be 

“yelled” at or asked questions in an abusive or intimidating manner. If a party’s advisor refuses 

to comply with restrictions set by the University regarding advisor conduct, the decision-maker 

may require that the party use a different advisor. 

 

Only relevant cross-examination and other questions may be asked of a party or witness. 

Relevance is discussed further, below. Before a complainant, respondent, or witness answers a 

cross-examination or other question, the decision-maker will determine whether the question is 

relevant and explain any decision to exclude a question as not relevant. The decision-maker is 

not required to give a lengthy or complicated explanation of a relevancy determination during the 
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hearing. The decision-maker may send to the parties after the hearing any revisions to the 

decision-maker’s explanation that was provided during the hearing. 

 

If a party or witness does not submit to cross-examination at the live hearing, the decision-maker 

cannot rely on any statement of that party or witness in reaching a determination regarding 

responsibility; provided, however, that the decision-maker cannot draw an inference about the 

determination regarding responsibility based solely on a party’s or witness’s absence from the 

live hearing or refusal to answer cross-examination or other questions. 

 

Video evidence showing the conduct alleged within a Formal Complaint may be considered, 

even if the party performing said conduct does not submit to cross-examination. 

 

In cases where a respondent’s alleged verbal conduct is, itself, the conduct alleged to be 

Prohibited Conduct, statements regarding the alleged verbal conduct is not considered the 
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F. Relevance 

The following is 
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to the facts; a statement of, and rationale for, the result to each allegation including a 

determination regarding responsibility, any disciplinary sanctions imposed on the respondent, 

and whether remedies designed to restore or preserve equal access to Wittenberg’s education 

program or activities will be provided to the complainant; and Wittenberg’s procedures and 

bases for the complainant and respondent to appeal. 

 

The decision maker will rely on the preponderance of evidence standard when making the 

determination. This means the determination will rest on whether the evidence indicates it is 

more likely than not t
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EFFECTIVE DATE OF POLICY 

This Policy will be effective for all matters processed on and after the date that this revised Policy is approved by the 

Board of Directors. 

Adopted by the Board of Directors—Oct. 1994 

Revised by the Board of Directors—June 5, 1995 

Revised by the Board of Directors—May 3, 1996 

Revised by the Board of Directors—May 3, 1997 

Revised by the Board of Directors—May 8, 1999 

Revised by the Board of Directors—May, 2000 

Non-material revisions - August, 2001 

Non-material revisions - August, 2004 

Revised by the Board of Directors—Oct. 2012 

Definitions and Procedural updates – August 2013, March 2014, September 2014, October 2014, 
September 2015 

Revised by the Board of Directors—May 5, 2017 

Non-material revisions – February, 2018 

Revised by the Board of Directors—May 3, 2019 

Revised by the Board of Directors—August 14, 2020 

Non-material revisions – January, 2024 


